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)^,4 )-ù(-oE @Fnt'pÐKwtiÄTOMffi, fliNtr{}N Û
Craft-Maint@nän(e piüision

. Locals 3, 12, g9

February 27,2()09

David (iilb, Director
p-enarf nrent of' perso¡lnel Adm iuistration
1.515 S St'ect, North Ruilding 4-iFì;;
Sacranrento, CA g5g14

RIì: Sunsl¡ine proposals

Dear: f)ave (_iilb:

tiÌÐ
State of California Un¡r tz
& 501,  AFL_Clo

flilil'n'il{ G ü,)N{i [I{F}Ð R $

hr uccord¿rnce with statc oÊcalifbmia Governnrenf cocle, section 3523, fhe foltowr.ng
proposttls atc submitted by thc hternational LJnion of operating Engineeis, cralÌ-Maintcnance
I)ivisiou, Statc <¡f Cal-ifornia, Locals j,IZ,3g &,50t.

The'te proþÔsÊils arc Iilr mat[ers to bc c'ntainc':cl in a successor agrr--unt t' bccorne
effective on July l, 200ft'and thcreafrer in acoordan<.:e with the d*raLion to be agrccd rrpon. It is
otrr clcsire that the distribufi.rr to the Public of thesc pr'oposals will occur at thc e¿*liest possible
clate establishe<l for the prlþlic meeting, ¡n<l wjll .servc as tbe basis for úe begiruring of
negoliatio.ns at the carlicst possiblc date thereafter-

1" [stablish salaries ancl fut.ure salary increôses comlnensurate with similarly

situated cnrployecs in both the Public ¡rn.d priv¡rte scct'rs, taking irrto

consi<leration classification ¡clationsirips and increases in the cost ol.living

inclices.

2. Establishment of a new retirenrent program Lor those cnrployccs witJrin thc

b;rgai'ning trnit who perform in the norrnnl d.uties ofthcrlr position: pr:.tection oF
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thc prrblic turd properly, fesponse Io eme¡SÊncies, and in so doing, are placed in

gxoal Pcrsonal Peril..

3. Contintration nnd altcring of somo (il' the terms of a ot>mprehensive health antl

4 .

wclfare program provicling IilÞ, rnedioal, cldntal, vision carÞ and presuriptittn clrug

program.

Continu¿tion ofì ancl altering trl'sorne of the telms rrl- thc post and bi.rl seniorþ

system for jotr positions, shift assrigruneÐ.ts, v¿Lsation and tril'rcr leave schecltrles,

nnd, transfers wiúún a.ncl without the various deptrtmcrrts of the State.

I3stablishnrcnt and i-mplcrnentation <lf a stanclardpractice ir: all departtnents for

stanclby acti v itics an<l the compcnsation thereof.

Continuation of the incLtrsiorr of all Goyernfiìent Code Sections within the

Supersessiou Article which aflect llnit Members-

Lncreasing the number of leave hours eamccl per mtrntlt, in all leave <;ategories;

providing f.or holiday pây m additi.on to double time tirr all hours worked on ¿

holiday; increusing the number cl clays ploviclecl f'irt bereavernent leave withîn

and. without thc statc, and the quali$'ing mèmbsrs defitrin¡I eligibility lirr snch

Ie¿rvc.

Improvcments within thc retirement categories and trencfÌts, the NDI benslits,

Relocation and Tr¿vel Expenses; and, Sick Leave Provisions,

Ciontinuation an<l improvcment in Apprenticeship programs, establishrnent of

training funrls therefore, establislunent of rrrtios for apprentices to journcy \¡iorker

lovel ønployees.

5 .

6,

7:

8 .

9.
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10. .Lstahlislynent of ¿r positive payroll systcm tlirected toward al.l unit employces

being onbi-weekly pay periods.

t L Dstt¡blishment oll a unit wicle standarcl on all condition.s ol'cmploymcnt, inclttdiug

but not limited to ovcrtirne n:e¿rl allow¡lJtce arnount^c and qualifyingtimes;

Lrnilbrm ã.llowances; boots arrd sbops; and the like.

1 2. Estabtislrment of shift cti l l'ercntial raþs based on. a perccntage of sala.ri.es fior a.U.

hours of wotk between 1700 and 0730 hours.

Ustablishmelrt an.cl clelining weekentl llay clifferentizrl,s; acldition of difterential pay

:for possession of certain pr<rf'cssional licenscs.

13. Fstablishment'arrd inrplentenfation of Alæmate Range 40 criteria to cover all

entployecs working in the Dcpartnrents r¡f Youth.Authotityo Folestry, Corrections,

Mental Health,I)evelopmerrtal Serviçes,'l'ransporthticrn, ancl, others who huve thc

sàmc or similar contact with pcrsons princþzrlly serviced within those

departmerrts.

l4- l)eJine and clarify the olassíiication and out of classifioaticln work standards;

procedures lirr and pay for work in any out of çlass assignments; notice atrtl other

rcquÌrements of out of class år..;siÊFrnent prior to such assignments bcing made^

The lInion rcscrves the right to make any other economic or non-

economic proposals during tho negotiating process which may bc

necessary in order to reach aTl ag5eernent, rcspond ttr ptoposals or c()ttnter-

prqposals, and/or to mect the principles of good faith bargaíning.

15. All Agrcements <rf'the patties, inclucling the incorporation of all existing bene{ÌÎs,

policiês, protteclutcs, rriles, and regulations shall he reclucód to standnrd cont¡act
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langua.ge, including hut not timilett to clause,: relating to rccognition, .

orgarizational security, support of Lhc agrecÐtclrt, union and managemerrt-ri'ghts,

Jnchrstri¿rl ¡\ccident ancl i.ilness leave,leavcs of nbsence, rnilitary leavc antl othcr
,,- -.-: .. .

lcaves, hoth paicl ancl rmpaid, lransfe{s, severability ancl.clur$tìtrn.

It js our intent ¿rnrl tlesire trr comrhence icgotiations as rapidly as possitrle upon the expiration of

the requiretl public notice peri.od.

(ieorge Swift. Dircctor
Siate Unit 12 Division Çentral Offrce
IIIOE Loo¿rls 3,L2,39 & 50I, AÏr l ,-CIO
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